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Agr i cu l tu ra l  educa to rs  a re  In  the  bus iness  o f  commun ica t ing ,  teach-
i n g , l e a r n i n g  a n d  l e a d i n g , a l l  o f  which  a r e  a f f e c t e d  b y  personality
(preference type) . P re fe rence  t ype  o f  an  i nd i v idua l  has  been  shown to
have  fa r - reach ing  imp l i ca t ions  fo r  v i r tua l l y  every  aspec t  o f  a  person ’s
p e r s o n a l  a n d  p r o f e s s l o n a l  l i f e . A s  s u c h , p r e f e r e n c e  t y p e  c e r t a i n l y
a f fec ts  how s tudents  learn ,  how teachers  teach ,  how leaders  lead  and how
everyone works and communicates. D u r i n g  t h e  p a s t  15 y e a r s ,  I n t e r e s t  i n
the Myers-Br lggs (Myers ,  1962)  Type indicator (MBTI)  among educa to rs  has
grown t remendous ly .
K lersey and Bates  (1978)  indicated  tha t  be t te r  commun ica t i ons  and
unders tand ings  a re  poss lb le  when  bo th  p re fe rence  type  and  temperament
t y p e  a r e  t a k e n  i n t o  consideration  I n  s e n d l n g  information  a n d  d e c o d i n g
messages being  rece ived . They  descr  I  be  temperament  t ype  as  be ing  char -
a c t e r i s t i c  o f  f o u r  d i f f e r e n t  p r e f e r e n c e  (MBTI)  t y p e s . K le rsey  and  Bates
repor ted  tha t  description  by  temperamen t  t ype  was  equa l l y  e f fec t i ve  In
descr ib  ing  persona l  ity type  and  had  the  added  bene f  I t  o f  f ewer  p re fe r -
ence categor ies .
I n  agr icul tural educat ion, a  b e t t e r  u n d e r s t a n d i n g  o f  p r e f e r e n c e
type  and  t ype  implications  for  teaching,  l ea rn lng ,  l eade rsh ip  and  commu-
n l ca t l on  shou ld  p rov ide  some  va luab le  insights. The  p r imary  purpose  o f
th is  s tudy  was  to  ga ther  In fo rmat ion  use fu l  in  descr ib ing  the  p re fe rence
type pro f l le  o f  s ta te  superv isors  and teacher  educators  In  agr icu l tu ra l
education.
Purpose  and  Ob jec t i ves
The pr imary  purpose  o f  th is  s tudy  was  to  p rov ide  a  na t iona l  p re fe r -
ence  t ype  p ro f l l e  o f  p ro fess iona ls  emp loyed  i n  t eache r  educa t i on  and
s t a t e  s u p e r v i s i o n  I n  a n  e f f o r t  t o  explain  s imi lar i t ies  a n d  d i f f e r e n c e s ,
and  to  p romote  i nc reased  unders tand ing  and  commun ica t i on  be tween  these
g roups  and  the i r  c l i en te le . Spec l f l c  ob jec t i ves  were  to :
1 . De te rm ine  p re fe rence  t ype  and  temperamen t  t ype  o f  t eache r  edu -
ca tors  and s ta te  superv isors  in  agr icu l tu ra l  educat ion .
2 . Compare  p re fe rence  t ype  and  temperamen t  t ype  o f  t eacher  educa -
tors  and s ta te  superv lsors  w i th  tha t  expected f rom the genera l  popula-
tion.
3 . Compare  temperament  type  o f  teacher  educators  and  s ta te  super -
v isors  by AATEA region.
4 . Compare  temperamen t  t ype  o f  t eacher  educa to rs  and  temperamen t
type of  s ta te  superv lsors  by years  o f  exper ience.
5 . Compare  cur ren t  work ing  ass ignment  by  temperament  t ype  o f  re -
sponden t  g roup .
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Procedures
A  mailed  ques t i onna l re  and  MBTI book le t  answer  sheet  were used to
c o l l e c t  d a t a  f o r  t h i s  study. Using  the 1984-85 AATEA and NASAE directo-
r ies,  teacher  educators and state-superv isors in  a l  I  s tates were asked
t o  part ic ipate a n d  w e r e  c o n s l d e r e d  t h e  p o p u l a t i o n  f o r  t h i s  i n v e s t i g a -
t i o n . Of  the  533 poss ib le  par t i c ipan ts , 334 teacher  educators  and s ta te
s u p e r v i s o r s  r e s p o n d e d  t o  t h e  i n i t i a l  r e q u e s t  f o r  i n f o r m a t i o n  ( 6 2 . 9 % ) .
A  20% random sample  o f  nonresponden ts  (39)  was  con tac ted  by  te lephone
and  encouraged  to  re tu rn  a  ques t i onna i re  and  MBTI fo rm. A  t - t e s t  f a i l e d
to  f ind  s ign i f i can t  d i f fe rences  be tween responses  o f  initial  respondents
and non-respondents ,  so  a l  I  responses were used for  f ina l  ana lys is  (367
of  533 or  68 .7%) .
S ince  the  g roup  quer ied  was  a  to ta l  popu la t ion ,  desc r ip t i ve  s ta t i s -
t i cs  were  used in  the  ana lys is  o f  the  da ta  (means ,  s tandard  dev ia t ions
and f requenc ies) . Cross- tab compar isons and chi  square stat is t ics were
used  to  compare  observed  and  expec ted  d is t r ibu t ions  o f  p re fe rence  da ta .
A  S e l e c t i o n  R a t i o  T y p e  T a b l e  (SRTT) compute r  p rog ram (Kainz,  1 9 7 6 )
was  u t i l i zed  to  p rov ide  a  conven ien t  ra t i o  i ndex  fo r  compar ing  the  d i s -
t r ibu t ion  in  percen tages  o f  t ypes  in  one  g roup  (agr i cu l tu ra l  educa to rs )
with  d istr ibut ion  f o u n d  i n  a n o t h e r  ( g e n e r a l  o r  d a t a  b a s e )  p o p u l a t i o n .
Normat ive  da ta  on  p ropor t i ona te  t ype  d i s t r i bu t i ons  i n  the g e n e r a l  p o p u -
la t ion  da ta  base  were  ob ta ined  f rom research  f i nd ings  assemb led  by  the
C e n t e r  f o r  A p p l i c a t i o n s  o f  P s y c h o l o g i c a l  T y p e ,  G a i n e s v i l l e ,  F l o r i d a .
The  da ta  base  samp le  used  in  SRTT ana lys is  cons is ted  o f  a  popu la t ion  o f
33 ,201  i nd i v i dua l s .
Myers -Br iggs  Type Ind ica to r
T h e  MBTI,  deve loped  by  I sabe l  B r iggs  Myers  and  Ka ther ine  C .  Br iggs
o v e r  a  p e r i o d  o f  2 0  y e a r s , a t tempts  a  psychomet r i c  representa t ion  o f
J u n g ’ s  (1923)  t h e o r y  o f  p s y c h o l o g i c a l  t y p e s . T h e  MBTI i s  a  126-item,
f o r c e d - c h o i c e  q u e s t i o n n a l r e  c o n c e r n e d  w l t h  I n d i v i d u a l  d i f f e r e n c e s  I n
peop le  and  the  p re fe r red  manne r  i n  wh i ch  i n fo rma t i on  i s  ga the red  and
dec is ions  a re  made. The  f o l l ow ing  qua l i t i e s  make  t he  MBTI des i rab le  fo r
assessing preference type: (a)  ca tegor ies  a re  b road  enough to  descr ibe
g r o u p s  o f  p e o p l e , y e t  n a r r o w  e n o u g h  t o  p r o v i d e  u s e f u l  d e s c r i p t i o n s ;
(b)  t h e  MBTI I s  b e n i g n ;  q u e s t i o n s  a r e  n o n t h r e a t e n i n g ;  a n d  (c)  t h e r e  i s
no  s t igmat i z ing  fac to r  in  the  ou tcome s ince  there  a re  no  wrong  responses
or wrong types. Social  d e s i r a b i l  ity  c a n ,  t h e r e f o r e ,  b e  d e s c r i b e d  f o r
any  or  a l l  p re ference types .
I n d i v i d u a l  p r e f e r e n c e s  a r e  d e t e r m i n e d  a l o n g  t h e  f o l l o w i n g  f o u r
d ichotomous pre ference sca les :
E - l  Sca le : E x t r o v e r t s  (E)  p r e f e r  t o  o b t a i n  t h e i r  e n e r g i e s  f r o m
ac t i ve  i nvo l vemen t  i n  t he  ou te r  wo r l d  o f  peop le  and  th ings . I n t r o v e r t s
(I)  p re fe r  t o  ga in  ene rgy  f rom concen t ra t i on  on  the  i nne r  wor ld  o f  con -
cepts  and ideas. The  E- l  ra t i o  i s  repor ted  to  be  75:25  i n  t h e  g e n e r a l
p o p u l a t i o n  (Kiersey  & B a t e s ,  1978).
S-N Sca le : S e n s i n g  i n d i v i d u a l s  (S)  p r e f e r  t o  g a t h e r  i n f o r m a t l o n
through observ ing  the  wor ld  th rough the  f i ve  senses. I n t u i t i v e s  (N)
p re fe r  to  ga ther  in fo rmat ion  th rough  a  s i x th  sense  o r  hunch  abou t  pos-
s ib l l i t ies  and concepts  beyond the i r  senses. The S-N ra t io  i s  repor ted
t o  b e  75:25.
T -F  Sca le : Thinkers (T)  p re fe r  to  make  dec is ions  based  on  log ica l
fac ts  and  ob jec t i ve  observa t ion . F e e l e r s  (F) p r e f e r  t o  m a k e  decisions
based  on  persona l  va lues  and  empathe t i c  o r  sub jec t i ve  observa t ion .  The
T-F  ra t io  i s  repor ted  to  be  50 :50 .
F a l l  1 9 8 8 21
J-P  Sca le : J u d g i n g  (J) i n d i v i d u a l s  p r e f e r  t o  live  t h e i r  l i f e  I n  a
s t ruc tu red ,  o rder l y ,  and  p lanned  fash ion . P e r c e i v i n g  (P)  i n d i v i d u a l s
p re fe r  to  I  I ve  a  more  spon taneous ,  f l ex ib le  I  i f e -s ty le . A  50:50  J - P
r a t i o  is r e p o r t e d .
A  combina t ion  o f  each  p re fe r red  sca le  va lue  makes  up  a  person ’s
Ind i v idua l  p re fe rence  t ype  ( fo r  examp le ,  ESTJ ,  INFP,  INTJ).  There  are
1 6  s p e c i f i c  MBTI t y p e s . Klersey and Bates (1978)  d iscussed four  com-
bination  o f  MBTI t y p e s  t h a t  t e n d  t o  p o s s e s s  p r e d i c t a b l e ,  c o n s i s t e n t
descriptions. These “ temperament ”  types  are  SJ  (Sens ing  Judgers),  SP
(Sensing  Perceivers), N F  ( I n t u i t i v e  F e e l e r s ) , a n d  N T  ( I n t u i t i v e  Think-
ers).
Resu I ts
Data  i n  T a b l e  1 show the MBTI p re fe rence  fo r  each  o f  fou r  d i cho to -
mous  sca les  as  we l l  as  a  compar ison  w i th  the  genera l  popu la t ion . I t  was
observed tha t  agr icul tural education  profess ionals  are:
1 . M o r e  E x t r o v e r t  ( 5 7 % )  t h a n  e x p e c t e d  f r o m  t h e  b a s e  d a t a  (1 =
1.09)  and less  In t rover t  (43%)  than expected  ( I  =  .90).
2 . More  Sens ing  (70%)  than  expec ted  f rom the  base  da ta  (I =  1 . 2 3 )
and  less  In tu i t i ve  (30%)  than  expec ted  (I =  .70).
3 . More  Th ink i ng  (80%) than  expec ted  f rom the  base  da ta  (1 =  1 . 4 4 )
and  less  Fee l ing  (20%)  than  expec ted  (I =  .45).
4 . More  Judg ing  (89%)  than  expec ted  f rom the  base  da ta  (I =  1 . 4 9 )
and  less  Perce iv ing  (11%)  than  expec ted  (I = .27).
A  compar ison  o f  MBTI p re fe rence  t ype  i nd i ca ted  tha t :
1 . On l y  4  o f  t he  16 types  represented  by  pro fess iona l  agr icu l tu ra l
educators  (ISFJ,  INTJ,  ENFJ and ESFJ)  d id  no t  d i f f e r  s i gn i f i can t l y  f r om
the  base  popu la t i on .
2 . Types  represen ted  in  the  agr i cu l tu ra l  educa t ion  ranks  in  s ig -
n i f i c a n t l y  g r e a t e r  p r o p o r t i o n s  t h a n  t h o s e  I n  t h e  b a s e  d a t a  w e r e  ISTJ
(I =  2.00),  ESTJ  (1 =  2.43),  and  ENTJ  (i = 1.77) .
a g r i c u l t u r a l  e d u c a t i o n  i n  s i g n i f i c a n t l y  s m a l l e r
propof;loiXP?hsanag$&ed  w e r e  ISTP (I =  .19) ISFP  (I = .30),  ESTP (I =
.51),  ESFP (I = .06),  ENFP (I = .36),  ENTP i I = .45),  INFJ (I = .37),
INFP (I =  .05),  a n d  INTP (I =  2 2 ) .
4 . T e a c h e r  e d u c a t o r s  (TE)  d i f f e r e d  f r o m  S t a t e  S u p e r v i s o r s  (SS)
mos t  d rama t i ca l l y  i n  t he  fo l l ow ing  p re fe rence  t ype : ESTJ  (TE  =  24 .28 ,
SS =  40.7%),  ENTJ (TE  =  12 .38 ,  SS  =  7.3%),  and ENFJ (TE  =  6.2%, S S  =
0.0%).
Tab le  2  compares  ra t ios  o f  temperament  t ypes  o f  teacher  educa to rs
(TE)  and state supervisors (SS)  w i t h  t hose  o f  t he  base  popu la t i on .  The
fo l low ing  temperaments  were  observed :
Sens ing -Judg ing :  TE  = 59 .4% (I = 1.49)  and  SS  =  77 .2% (I =  1 . 9 4 )
Sens ing -Percep t i ve :  TE  =  4 .9% (I = 0 .29 )  and  SS =  3 .3% (1 = 0 . 1 9 )
Intuitive-Feeling:  T E  = 11 .5% (I = 0 .54 )  and  SS =  2 .4% (I = 0 . 1 1 )
Intuitive-ThInkIng:  TE = 24.2% (I = 1 .10)  and SS = 17.1% (I = 0.78)
Tab le  3  dep ic ts  temperament  t ypes  o f  p ro fess iona ls  In  ag r i cu l tu ra l
educa t i on  by  AATEA reg ion . In  compar ison  to  o ther  reg ions ,  the  Cent ra l
reg ion  c la ims  a  s igni f icant ly  h ighe r  number  o f  NF  and  a  l ower  number  o f
S  J  temperament  types . The  Eas te rn  reg ion  has  a  h igher  than  expec ted
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number of NT temperament types. The  Sou thern  reg ion ,  pe rhaps  because  o f
t h e  h e a v y  l o a d i n g  o f  "S," shows s ign i f i can t l y  more  SJ  temperament  t ypes
than o ther  reg ions . No d i s p r o p o r t i o n a t e  ra t i os  among  temperamen t  t ypes
were  observed in  the  Western  reg lon .
Table 1
Percen t  and  Ra t io  o f  P re fe rence  Sca les  o f  Teacher  Educa to rs  and  S ta te
Superv i so rs  Compared  to  Those  o f  the  Genera l  Popu la t ion
Preference ScaI e
Teacher  Educa to rs Sta te  Superv isors Tota I
(1 = 244) (I=  1 2 3 ) (tJ  = 367)
(E)xtrovert .E 1 3 8 71 209
% 5 6 . 5 6 5 7 . 7 2 56.95
I 1 .08 1 .11 1.09
(I)ntrovert 2 1 0 6 5 2 1 5 8
% 4 3 . 4 4 4 2 . 2 8 4 3 . 0 5
I 0.91 0 .88 0 .90
(S)ensing 1 1 5 7 99 256
% 6 4 . 3 4 8 0 . 4 9 6 9 . 7 5
I 1.14* 1.42** 1.23**
I (N)tui  tive h! 8 7 2 4 111
% 3 5 . 6 6 19.51 30.25
I 0.82* 0.45** 0.70**
(T)hinking L! 1 8 8 1 0 5 293
% 77.05 0 5 . 3 7  79.84
I 1 .39** 1 .54** 1.44**
(F)eel  ing 1 5 6 1 8 7 4
% 2 2 . 9 5 1 4 . 6 3 2 0 . 1 6
I 0.52** 0.33** 0.45**
(J)udging !I! 215 1 1 2 327
% 88.11 91 .06 8 9 . 1 0
I 1 .47** 1.52** 1.49**
(P)erceptive 1 29 1 1 40
% 11.89 8 .94 10.90
I 0.30** 0.22** 0.27*”
Note . I  =  Se l f  se lec t ion  Index  ( ra t io  o f  the  percen t  o f  p re fe rences  in
$%p  t o  p e r c e n t  in a  d a t a  b a s e  o f  3 3 , 2 0 1 ) . A  SRTT  o f  1 .00  I nd i ca tes
pre fe rences  a re  the  same In  the  s tudy  g roup  as  wou ld  be  expec ted  in  the
base group.
* p.05. ““e’.Ol l
F a l l  1 9 8 8 23
Table 2
Percen t  and  Ra t i o  o f  Temperamen t  Type  o f  Teache r  Educa to rs  and  S ta te
Superv iso rs  Compared  to  Tha t  o f  the  Base  Popu la t ion
Temperament Teacher  Educa to rs Sta te  Superv isors Tota I
Group (1 = 244) (&=  1 2 3 ) (1 = 367)
I n t u i t i v e 1 5 9 21 80
T h i n k e r s  (NT) % 2 4 . 1 8 17.07 21 .80
1, 1 .10 0 .78 0 .99
Intui t ive 1 2 8 3 31
F e e l e r s  (NF) % 11.48 2 .44 8 .45
I 0.54** 0 . 1 1 ’ ” 0.40**
Sensing 1 1 4 5 9 5 240
Judgers (SJ) % 5 9 . 4 3 77.24 6 5 . 4 0
I 1.49** 1.94** 1.64**
Sensing N 1 2 4 1 6
P e r c e i v e r s  (SP) s 4 .92 3 .25 4 .36
I 0.29** 3 . 1 9 ” ’ 0.26**
Note . I  =  Se l f  se lec t i on  Index  (ratio  o f  the  pe rcen t  o f  p re fe rence  in
mp  to  percen t  In  a  da ta  base  o f  33 ,201) . A SRTT of 1 .00  I ndfcates
temperament  t ype  In  the  s tudy  g roup  In  the  same p ropor t ion  as  expec ted
in  the  base  g roup .
““e’.Ol .
T a b l e  3
Percent and Ratio of Temperament Type Compared by AATEA Region
Temperament Group
Centra I Southern Western
:rtern(&=  117)  _  = 5 4  (l=  147) (l=  51)
Note . I  =  Se l f  se lec t i on  i ndex  ( ra t i o  o f  t he  pe rcen t  o f  t emperamen t
m In reg ion  to  pe rcen t  In  the  to ta l  responden t  g roup  o f  367) .
*e<.05. ““e’.Ol .
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I n t u i t i v e  T h i n k e r s  (NT)  1
%
I
I n t u i t i v e  F e e l e r s  (NF)  1
%
I
Sens ing Judgers  (SJ) 1
%
I
Sens lng Perce ivers  (SP) l!
%
I
3 0 1 8 2 2 1 1
2 5 . 6 4 3 3 . 3 3 14.97 21.57
1 .18 1.53* 0.69** 0 .99
1 5 5 7 4
12.82 9 .26 4 .76 7 .84
1 . 5 2 ” 1 .10 0.56* 0 .93
68 3 0 1 0 9 34
5 8 . 1 2 55.56 74.15 6 6 . 6 7
0 . 8 9 ” 0 .85 1.13** 1 .02
4 1 9 2
3 .42 1.85 6 .12 3 .92
0 .78 0 .42 0 .94 0 .90
I n  Tab le  4 ,  ra t i os  o f  temperament  t ypes  were  compared  by  exper ience
categor ies. Among teacher  educators  and s ta te  superv isors  with  1  t o  8
years of  exper  i  ence, s igni f icant ly  more NF types and fewer SJ types were
observed  than  expec ted . However, f o r  17 t o  2 4  y e a r s  o f  e x p e r i e n c e ,
there  were d ispropor t ionate ly  fewer  NF types.
Table 4
Percent and Ratio of Temperament Type Compared by Years of Experience
Temperament
Group
Years  o f  Exper ience
l - 8  y r s 9 - 1 6  y r s 17-24 yrs 25 yrs & >
f.&=  1 4 7 ) (l=  123) (&=  75) (2 = 26)
I n t u i t i v e
T h i n k e r s  (NT)
lntultlve
F e e l e r s  (NF)
Sens ing
Judgers (SJ)
Sens ing
Perceivers  (SP)
3 5 2 5 1 5 6
23.81 2 0 . 3 3 20.55 23.08
1 .09 0 .93 0 .94 1 .06
20 7 1 3
13.61 5 .69 1.37 11.24
11.61** 0 .67 0.16* 1 .37
86 88 5 2 1 5
5 8 . 5 0 7 1 . 5 4 7 1 . 2 3 5 7 . 6 9
0.89* 1 .09 1 .09 0 .88
6 3 5 2
4 . 08 2 .44 6 .85 7 .69
0 .94 0 .56 1 .57 1.76
Note. I = Se l f  se lec t i on  Index  ( ra t i o  o f  t he  pe rcen t  o f  t emperamen t
type  in each  ca tegory  to  percen t  In  the  to ta l  responden t  g roup  o f  367) .
*2<.05. **e*.o1.
When pr lmary  ass ignments  o f  s ta te  superv lsors  and teacher  educators
were  compared  by  temperament  t ype , the  fo l l ow ing  genera l  f i nd ings  were
observed :
1 . Senslng-Judging  temperamen t  t ypes  were  more  i nc l i ned  to  have
a s s i g n e d  d u t i e s  I n  agr icul tural mechanics,  a d m i n i s t r a t i o n ,  supervision
and  ex tens ion  educa t i on .
2 . Sens ing -Percep t i ve  temperament  t ypes  were  more  Inc l i ned  to  have
a s s i g n e d  duties  i n  a g r i c u l t u r a l  m e c h a n i c s ,  instruct ional  m e t h o d s ,  a n d
superv is ion.
3 . Intuitive-Feeling  temperamen t  t ypes  were  more  i nc l i ned  to  have
ass igned  du t l es  i n  cu r r i cu lum ‘deve lopmen t ,  p rog ram p lann lng ,  SOEP,  and
inservice coo rd ina t i on .
4 . In tu l t l ve -Th ink ing  temperamen t  t ypes  were  more  Inc l i ned  to  have
ass igned  du t i es  In  l eade rsh ip  deve lopmen t ,  p rog ram p lann ing ,  interna-
tional  deve lopmen t ,  l nse rv i ce  coordination,  and  s tuden t  t each ing  super-
vision.
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Conc lus ions  and  Imp l i ca t i ons
Seve ra l  conc lus ions  and  imp l i ca t i ons  became ev iden t  when  rev iew ing
t h e  r e s u l t s  o f  t h e  p r e f e r e n c e  p r o f i l e . The  l a rge  p ropo r t i on  o f  SJ  t em-
perament  t ypes  in  the  s tudy , espec ia l l y  i n  admin i s t ra t i on  and  supe rv i -
s i o n  r o l e s , i nd i ca tes  a  s t rong  re l i ance  on  t rad i t i ona l  app roaches  and
va lues  i n  ag r i cu l t u ra l  educa t i on . Normal ly ,  Sens ing-Judg ing  types  a re
more  res is tan t  to  change, l e s s  i n t e r e s t e d  i n  r e s e a r c h ,  a n d  l e s s  m o t i -
va ted  by  i nnova t ion  and  new ideas .
The  sma l l  p ropor t i on  o f  Sens ing -Percep t i ve  t ypes  in  the  s tudy  ind i -
ca tes  a  gap  may  ex i s t  be tween  teach ing  s t y les  ava i l ab le  i n  teacher  edu-
ca t ion  p rograms and  the  p re fe r red  lea rn ing  s ty les  o f  many  Co l lege  o f
Agr icu l ture  s tudents . Bar re t t ,  Sorensen and Har tung (1985)  i n d i c a t e  S P
students  a re  one o f  the  most  numerous  types  in  the  Un ivers i ty  o f  Neb-
raska  Co l lege  o f  Agr icu l tu re .
The  l a rge  p ropo r t i on  o f  ISTJ and  ESTJ types  re in fo rces  da ta  found
b y  H o r n e r  a n d  B a r r e t t  (1984). They  found  those  two  types  mos t  common
among a  var ie ty  o f  agr i cu l tu ra l  leaders  In  Nebraska .
The  l a rge  p ropo r t i on  o f  ISTJ admin is t ra tors  and superv isors  lends
suppor t  to  da ta  found  by  Fos te r  (1984)  when ana lyz ing  p re fe rence  type  o f
ex tens ion  agents  and ex tens ion  admin is t ra tors  in  Nebraska.
The  sma l le r  p ropo r t i on  o f  Fee l i ng  t ypes  (20%) a n d  Perceivers  (11%)
i n  t h e  p r o f e s s i o n  i n d i c a t e  t h a t  e i t h e r  t h e s e  p e r s o n s  a r e  n o t  e n t e r i n g
t h e  p r o f e s s i o n  o r  t h e y  a r e  l e a v i n g  t h e  p r o f e s s i o n  e a r l i e r  t h a n  o t h e r
preference types. Yet ,  c l ien te le  g roups such as  s tudents  and teachers
are  genera l l y  we l l  represen ted  w i th in  these  type  ca tegor ies . T h i s  d i f -
fe ren t ia l  may  lead  to  m isunders tand ings  abou t  such  i tems as  p rogram
di rec t ion ,  communica t ion ,  and  dec is ion-mak ing  p rocesses .
D i f fe rences  observed be tween teacher  educat ion  p ro fess iona ls  and
superv is ion  pro fess iona ls  may account  fo r  poss ib le  d i f fe rences In  per -
cept ions. As a  group, s ta te  superv isors  would  be less inc l ined to  make
changes, whereas  the  teacher  educa t ion  g roup  wou  Id  be  more  w  i  I  I  i ng  to
take chances on new d i rec t ion ,  ideas or  concepts .
Teacher  educators  and s ta te  superv isors  w i th  1  to  8  years  o f  expe-
r i ence  were  obse rved  to  have  s ign i f i can t l y  more  In tu i t i ve -Fee l i ng  tem-
perament  rep resen ted  than  expec ted , wh i le  teacher  educa to rs  and  s ta te
s u p e r v l s o r s  w i t h  1 7  t o  2 4  y e a r s  o f  e x p e r i e n c e  h a d  s i g n i f i c a n t l y  l e s s
In tu i t i ve -Fee l ing  temperaments  in  the i r  ranks .
Recommendations
The  fo l l ow ing  recommenda t i ons  a re  made  f r om ana l ys i s  o f  a  na t i ona l
p r e f e r e n c e  t y p e  p r o f i l e  o f  t e a c h e r  e d u c a t o r s  a n d  s t a t e  s u p e r v i s o r s  i n
a g r i c u l t u r a l  e d u c a t i o n  a n d  t h e  d i f f e r e n c e s  o b s e r v e d  b e t w e e n  t h e  t w o
groups.
Teacher  educa to rs  shou ld  become more  fam i l i a r  w i th  p re fe rence  and
temperamen t  t ype  and  i t s  imp l i ca t i ons  fo r  improv ing  bo th  e f fec t i veness
a n d  e f f i c i e n c y  o f  t e a c h i n g  a n d  l e a r n i n g . I n c l u s i o n  o f  teaching  a n d
learn ing  s ty les  in  p reserv ice  cur r i cu lum shou ld  s t reng then  the  p repara-
t ion  o f  voca t iona l  agr i cu l tu re  ins t ruc to rs  and  inc rease  the  chances  tha t
i n s t r u c t o r  t e a c h i n g  s t y l e s  a n d  s t u d e n t  l e a r n i n g  s t y l e s  c a n  b e  m o r e
eas i l y  accommoda ted .
Teacher  educators  and s ta te  supervisors  s h o u l d  b e c o m e  m o r e  f a m i l -
i a r  w i th  p re fe rence  t ype  to  ga in  a  be t te r  unders tand ing  o f  each  o the r ,
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pro fess iona l  co l leagues  and  depar tmenta l  work  mates  to  be t te r  apprec ia te
the  un iqueness  o f  the  con t r ibu t ions  o f  each  to  the  p ro fess ion .
S ince  ag r i cu l t u ra l  educa to rs  o f  d i f f e r i ng  temperamen t  t ypes  appear
to  gravi tate to  spec i f i c  p ro fess iona l  ass ignments ,  depar tment  heads  and
head s ta te  superv isors  shou ld  take  temperament  type  in to  cons idera t ion
when making s ta f f  ass ignments.
Teacher  educa to rs  and  s ta te  superv iso rs  shou ld  become more  fami l ia r
w i t h  p r e f e r e n c e  t y p e  o f  v o c a t i o n a l  a g r i c u l t u r e  i n s t r u c t o r s ,  v o c a t i o n a l
agr icu l tu re  s tudents  and  agr icu l tu ra l  educa t ion  ma jo rs  to  improve  work -
i ng  re l a t i onsh ips  and  enhance  l eade rsh ip  and  commun ica t i on  w i t h i n  t he
profess ion.
S ince  p re fe rence  and  temperament  t ype  i s  s t i l l  somewhat  new to
ag r i cu l t u ra l educa t i on , a d d i t i o n a l  r e s e a r c h  s h o u l d  b e  c o n d u c t e d  t o
ascer ta in  the  answers  and  imp l i ca t ions  o f  the  fo l low ing  ques t ions :
1 . What  measures or  s t ra teg ies  shou ld  be estab l ished with  regard
to  the  use  o f  pe rsona l i t y  o r  p re fe rence  t ype  in  ag r i cu l tu ra l  educa t ion?
2 . Wha t  i s  t he  impac t  o f  p re fe rence  t ype  on  teach ing  and  l ea rn ing
s ty les  i n  an  e f fo r t  t o  improve  teach ing  me thodo logy  and  pe r fo rmance  o f
ag r i cu l tu ra l  educa t ion  ma jo rs  and /o r  secondary  voca t iona l  ag r i cu l tu re
students?
3 . Wha t  i s  t he  re la t i onsh ip  o f  p re fe rence  t ype  to  an  i nd i v idua l ’ s
p r i m a r y  w o r k  a s s i g n m e n t  a n d  v i e w p o i n t s  o n  c r i t i c a l  i s s u e s  f a c i n g  t h e
profess ion?
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